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c~e© biwmsncyi, Avïwjqv, XvKv 
 

evb&‡`v wWRvBb wjt Kg© ’̄‡j Bnvi AvPiYwewa †g‡b Pj‡Z cÖwZkÖæwZe×| Avgiv wbwðZ Ki‡Z PvB †h, Avgiv Avgv‡`i †µZv‡`i 

D”P gvbm¤úbœ Mv‡g©›Um cY¨ mieivn Ki‡Z PvB hv GKwU A_©c~Y© I fvj Kv‡Ri cwi‡e‡k ˆZix n‡”Q| Avgv‡`i jÿ¨ GKwU Av`k© 

d¨v±ix ˆZix Kiv Ges Zv Ki‡Z mswkøó mKj‡K DrmvwnZ Kiv hv ïay b¨vh¨ †eZ‡b fvj PvKzixB cÖ`vb K‡ibv, eis Kg©‡ÿ‡Î 

¯v̂ ’̄¨, wbivcËv I my›`i cwi‡ek wbwðZ I DbœZ K‡i|   

Bando Design Ltd. is committed to maintain a Code of Conduct at its work places. We have sought to ensure that, all garments are 
manufactured in very good working conditions with meaningful job and providing all customers with high quality of products. Our 
goal is to create and encourage all concerned for the creation of model facility that not only provide good job at fair rates of pay, but 
also ensure & improve the health, safety and environment of work place. 
 

AvBbx eva¨evaKZv t evb&‡`v wWRvBb Zvi †Kv¤úvbxi e¨emvi †ÿ‡Î cÖ‡hvR¨ mKj RvZxq, AvšÍR©vwZK AvBb-Kvbyb I Kgcøv‡qÝ 

eva¨evaKZv‡K kÖ×v K‡i I †g‡b P‡j| Gi g‡a¨ AšÍf‚©³ mKj ai‡bi kÖg AvBb I wewagvjv, mvwe©Kfv‡e e¨emv cwiPvjbvi mKj 

mvaviY AvBb-Kvbyb, AvšÍR©vwZK gvb`Û, ~̀bx©wZ I ¯^”QZvi ˆbwZKZvi bxwZgvjv Ges cwi‡ek msµvšÍ AvBb I wewagvjv| 

Compliance Obligations: Bando Design respect and comply with national and international laws & regulations and compliance 
obligations pertaining to company business. This cover all labor laws of the jurisdictions, as well as laws governing the conduct of 
business in general, including any International Standard(s), rules of ethics dealing with corruption and transparency and any relevant 
environmental laws. 
 

wkï kÖg t evb&‡`v wWRvBb wkï kÖ‡gi e¨vcv‡i ïb¨ mnbkxjZv bxwZ cÖ`k©b K‡i| Bnvi D‡Ïk¨ wkï‡`i meai‡bi †kvlb †_‡K 

iÿv Kiv| Avgiv cÖZ¨ÿ ev c‡ivÿfv‡e Avgv‡`i Drcv`b ej‡qi g‡a¨ †Kvb wkï kÖwgK e¨envi Kwibv ev mg_©b Kwibv, hv‡`i 

eqm ¯’vbxq AvBb ev AvB.Gj.I. †gvZ‡eK eva¨Zvg~jK ¯‹zj wkÿvi Kg| Avgv‡`i d¨v±ixi Kv‡Ri aib cÖvß eq‡¯‹i bx‡Pi Kv‡iv 

Rb¨ Dchy³ bv nIqvq, AvBbMZ cÖvßeq¯‹ eq‡mi (18 eQi) Kg eqmx KvD‡K wb‡qvM †`Iqv nq bv| wb‡qvM cÖwµqvi g‡a¨ 

Avgiv GKwU gReyZ eqm wbiƒcY c×wZ cÖwZôv K‡iwQ, hv ‡Kvbg‡ZB kÖwgK‡`i Rb¨ Amb¥vbRbK bq| hw` fzj ekZt †Kvb wkï 

kÖwgK wb‡qvM n‡q hvq; †m‡ÿ‡Î wkï‡`i PvKzix †_‡K Acmvi‡bi †ÿ‡Î we‡klfv‡e bRi †`Iqv  n‡e, †h‡nZz cieZx©‡Z Zviv 

cwZZve„wË ev gv`K cvPv‡ii gZ Av‡iv wec`RbK K‡g© ¯’vbvšÍi n‡Z cv‡i| Avgiv wkïwUi ¯‹yj wkÿv wbwðZ Kie I  Zvi 

cwiev‡ii eq¯‹ m`m¨‡K mb¥vbRbK KvR cÖ`v‡bi m¤¢vebv LwZ‡q †`Le| 
Child Labor: Bando Design policy is to show Zero tolerance in this regard. This is aims to protect children from any form of 
exploitation. We neither employ nor support the use of children directly or indirectly in its production chain, below the minimum 
age of completion of compulsory schooling as defined by local law and/or ILO. Since nature of job does not permit, we do not employ 
any worker who has not attained legally adult age (18 years). We have established robust age-verification mechanisms as part of the 
recruitment process, which may not be in any way degrading or disrespectful to the worker. If any child labor recruited by mistake, 
special care will be taken on the occasion of the dismissal of children, as they can move into more hazardous employment, such as 
prostitution or drug trafficking. We will ensure schooling of the child and pursue the possibility to provide decent work for adult 
household members of the affected children’s family. 

 

wK‡kvi kÖwgK t evb&‡`v wWRvBb wK‡kvi kÖwgK wb‡qvM‡K cÖwZnZ K‡i| hw` †Kvb Kvi‡b wK‡kvi kÖwgK †hvM`vb n‡q hvq, Zvn‡j 

Bnv wbwðZ Kiv nq †h, D³ wK‡kvi kÖwgK ivwÎ‡Z KvR K‡ibv Ges Zvi ¯^v ’̄¨, wbivcËv, gvbwmK ¯v̂‡¯’i Rb¨ ÿwZKi meai‡bi 

Ae¯’v †_‡K myiÿv Kiv nq| Bnv wbwðZ Kiv nq †h, Kv‡Ri mgq †hb ¯‹z‡j Dcw ’̄wZi e¨vNvZ bv K‡i| wK‡kvi kÖwg‡Ki Rb¨ 

ÿwZKviK mewKQy wPwýZ, cÖwZnZ I cÖkgb Kivi cÖ‡qvRbxq c`‡ÿc wbwðZ Kiv nq| 
Young Worker: Bando Design restricts to employ young workers. In any case if young workers are engaged, it is ensured that young 
persons do not work at night and that they are protected against conditions of work which are prejudicial to their health, safety and 
mental health. It is ensured that their working hours do not prejudice their attendance at school. Necessary mechanisms are set to 
prevent, identify and mitigate harm to young workers. 

 

ejc~e©K kÖg t evb&‡`v wWRvBb Bnvi mvcøvB †PB‡b ejc~e©K ‡Kvbiƒc kÖg MÖnb K‡ibv ev mg_©b K‡ibv; †mUv ek¨Zvg~jK, ejc~e©K, 

KvivkÖg, Pzw³e×, eva¨Zvg~jK, kZ©g~jK, cvPviK„Z ev A‡¯”̂QvK„Z †h cÖKviB †nvK| PvKzix‡Z ‡hvM`vb m¤ú~Y© †¯̂”Qvaxb Ges 

†Kvbiƒc †RviRei`w¯Í Kiv nq bv| Avgiv kÖwg‡Ki Kg© ’̄j Z¨v‡Mi AwaKvi‡K kÖ×v Kwi I m¤§wZ †`B Ges hyw³m½Z †bvwUk 

cÖ`v‡bi gva¨‡g ¯v̂axbfv‡e PvKzix Z¨v‡Mi m¤§wZ †`B| Avgiv wbwðZ Kwi †h, kÖwg‡Ki mv‡_ AgvbweK ev AegvbbvKi e¨envi bv 

Kiv nq Ges gvbwmK, kvixwiK ev †gŠwLK kvw¯Í ev nqivwb bv Kiv nq| mKj kvw¯Íg~jK e¨e¯’v cÖwZwôZ Kiv n‡q‡Q Ges mKj 

kÖwg‡`i cwi¯‹vi I †evaMg¨fv‡e Rvbv‡bv n‡q‡Q| GQvovI Avgiv PvKzixi Rb¨ †Kvb RvgvbZ MÖnb Kwi bv| 
Forced Labor: Bando Design neither engage in, nor support; any form of servitude, forced, prison, bonded, compulsory, indentured, 
trafficked or non-voluntary labor in our supply chain. Employment is strictly on a voluntary basis and do not impose any form of 
coercion. We respect and allow workers the right to leave work and freely terminate the employment provided that workers give 
reasonable notice. We ensure that workers are not subject to inhumane or degrading treatment, corporal punishment, mental or 
physical coercion and/or verbal abuse. All disciplinary procedures have been established, and are communicated to workers in clear 
and understandable terms. Also we do not keep any deposits for employment. 
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nqivwb t evb&‡`v wWRvBb Bnvi mKj kÖwgK-Kg©Pvix‡`i mb¥vb I gh©v`vi mv‡_ we‡ePbv K‡i Ges Da©Zb I mnKgx©‡`i Øviv 

nqivwb, wbh©vZb I jvÃbv gy³ Kg©cwi‡ek cÖ`vb K‡i| Avgiv gvbwmK ev kvixwiK jvÃbv, †hŠb wbh©vZb, A‡kvfb ev Af ª̀ 

A½fw½, ûgwKg~jK AvPib, MvwjMvjvR, gviai BZ¨vw` cÖKvi AvPiY Kiv †Kvbfv‡eB mn¨ Kwibv| Gai‡bi †Kvb NUbv NU‡j, 

Avgiv AvBbvbyM kvw Í̄g~jK c×wZi gva‡g e¨e¯’v MÖnb Kwi| 

Harassment: Bando Design treat all personnel with dignity and respect and provide a work environment free of supervisory or co-
worker harassment or abuse, and free of corporal punishment in any form. We never tolerate the use of mental or physical coercion, 
sexual harassment, indecent or threatening gestures, abusive tone or language or any other kind of undesired physical or verbal 
contact, such as bullying. If any such incident takes place, it is dealt through existing disciplinary practices as per laws. 

 

‰elg¨ t evb&‡`v wWRvBb kÖwgK-Kg©Pvix‡`i †gŠwjK gvbevwaKvi myiÿv I mgybœZ K‡i| Avgiv wj½, eqm, ag©, RvZ, eY©, is, 

Rb¥¯’vb, mvgvwRK cUf~wg, cÖwZewÜ, RvwZMZ, RvZxqZv, msMV‡bi m`m¨, ivR‰bwZK m¤ú„³Zv ev gZev`, †hŠYg~LxZv, cvwievwiK 

Ae¯’vb, ˆeevwnK Ae¯’v, Mf©avib, mvgvwRK gh©v`v, AmyL ev Ab¨ †Kvb wel‡qi wfwË‡Z Kv‡iv wb‡qvM, †eZb-fvZv, cÖwkÿ‡Yi 

my‡hvM, c‡`vbœwZ, PvKzixPy¨wZ BZ¨vw`‡Z ‰elg¨ Kwibv ev Drmvn-mn‡hvwMZv Kwibv| Dc‡iv³ Kvi‡b KvD‡K nqivwb ev kvw Í̄ cÖ`vb 

Kiv nq bv| Avgiv e¨w³i Kvh©ÿgZv I `ÿZvi wfwË‡Z wb‡qvM, †eZb, c`‡bœvwZ ev PvKzixPz¨wZ Kwi; Zvi e¨w³MZ ˆewkô¨ ev 

`k©‡bi wfwË‡Z bq| 
Discrimination: Bando Design protects and promotes the basic human rights of the work force. We do not encourage or support 
discrimination, exclude or have a certain preference in hiring, compensation, access to training, promotion, termination or 
recruitment; on the basis of gender, age, religion, race, caste, color, birthplace, social background, disability, ethnic, nationality, 
membership in unions or any other legitimated organizations, political affiliation or opinions, sexual orientation, family 
responsibilities, marital status, pregnancy, social status, diseases or any other condition that could give rise to discrimination. 
Workers shall not be harassed or disciplined on any of the grounds listed above. We will employ, pay, promote, and terminate 
workers on the basis of their ability to do the job, rather than on the basis of personal characteristics or beliefs. 

 

msMV‡bi ¯v̂axbZv t evb&‡`v wWRvBb kÖwgK‡`i evavnxb I MYZvwš¿Kfv‡e msMVb Kivi AvBbMZ AwaKvi‡K ¯x̂Kvi I mb¥vb K‡i 

Ges hviv msMV‡bi mv‡_ RwoZ Zv‡`i mv‡_ ˆelg¨g~jK AvPiY K‡i bv I ‡hŠ_ `iKlvKwli AwaKvi‡K kÖ×v K‡i| Avgiv 

Kg©‡ÿ‡Î Zv‡`i g‡a¨ ‡hvMv‡hvM I Kg©KvÛ Pvjbv Ki‡Z evav cÖ`vb Kwibv| Avgviv ¯v̂axbfv‡e Zv‡`i cÖwZwbwa wbe©vPb‡K mg_©b 

Kwi hvi mv‡_ Kg©‡ÿ‡Îi welqvw` wb‡q Av‡jvPbv Ki‡Z KZ…©cÿ ¯ẐtùzZ©| Avgiv Kg©‡ÿ‡Îi †h †Kvb ai‡bi Awf‡hvM wbim‡bi 

Kvh©Kix cÖwµqv wbwðZ Kwi| 
Freedom of Association: Bando Design recognize and respect the right of workers to exercise their lawful rights to form union in a 
free and democratic way; does not discriminate against workers because of trade union membership and respect workers’ right to 
bargain collectively. We do not prevent workers’ representatives from having access to workers in the workplace or from interacting 
with them. We respect this principle by allowing workers to freely elect their own representatives with whom the company can enter 
into dialogue about workplace issues. We ensure an effective mechanism is in place to address any workplace grievances. 
 

cvwikÖwgK t evb&‡`v wWRvBb kÖwgK‡`i AvBbMZ b¨vh¨ cvwikÖwgK cvIqvi AwaKvi‡K kÖ×v K‡i hv Zv‡`i I Zv‡`i cwiev‡ii  

f‡ ª̀vwPZfv‡e †eu‡P _vKvi Rb¨ `iKvi| Avgiv kÖwgK‡`i †MÖW Abyhvqx AvBbMZ by¨bZg gRyix †g‡b Pwj| AÎ cÖwZôv‡b me©wb¤œ 

gvwmK gRyix cÖ`vb Kiv nq| AvBb †gvZv‡eK mKj †eZb-fvZv mgqgZ I wbqwgZ cwi‡kva Kiv nq| †eZ‡bi wewfbœ avc 

kÖwgK‡`i `ÿZvi cwiPvqK| AvBbwm× bv n‡j I Pig cwiw ’̄wZ e¨wZwi‡K †eZb †_‡K †Kvb KZ©b Kiv nq bv|  
Remuneration: Bando Design respect the right of the workers to receive fair remuneration that is sufficient to provide them with a 
decent living for themselves and their families, as well as the social benefits legally granted. We comply the legal minimum wages 
structure as per grade of the employee. Minimum wages is maintained in our factory. Wages are paid in a timely manner, regularly 
and fully as per legal requirements. The level of wages reflects the skills of workers. Usually no deductions are made until it is 
extreme; which is permitted and prescribed by law only. 

 

Kg©N›Uv t evb&‡`v wWRvBb Kv‡Ri mg‡qi e¨vcv‡i ¯’vbxq I AvšÍR©vwZK AvBb-Kvbyb †g‡b P‡j| Avgiv Bnv wbwðZ Kwi †h, 

kÖwgKiv †hb mßv‡n 48 N›Uvi †ekx wbqwgZ KvR Ki‡Z bv nq| mßv‡n 48 N›Uvi †ekx KvR‡K IfviUvBg wnmv‡e MY¨ Kiv nq, 

hv e¨wZµgx, †¯̂”Qvaxb I AvBb †gvZv‡eK wcÖwgqvg nv‡i A_©vr g~j †eZ‡bi wØ¸b nv‡i cÖ`vb Kiv nq| IfviUvBg KvR ‡hb 

AvBbMZ mxgvi g‡a¨ _v‡K I D‡jøL¨fv‡e wbqwgZ bv nq Zv wbwðZ Kiv nq| mKj kÖwgK‡K Kg©mg‡qi g‡a¨ Kgc‡ÿ GKN›Uv 

weiwZ cÖ`vb Kiv nq Ges cÖwZ mvZw`‡b GKw`b mvßvwnK QzwU cÖ`vb Kiv nq| 
Working Hours: Bando Design complies with the local law and international norms on working hours. We ensure that workers are 
not required to work more than 48 regular hours per week. In case of more than 48 hours work it is termed as Over Time work, 
which is meant to be exceptional, voluntary, paid at a premium rate as per local law i.e, double of basic pay. It is ensured that, over 
time remains within legal limit and do not represent a significantly higher likelihood. Minimum One hour break is given during daily 
work period and one day off in every seven days is mandatory for all employees. 

 

Kg©¯’‡j ¯v̂ ’̄¨ I wbivcËv t evb&‡`v wWRvBb kÖwgK‡`i wbivc`, cwi”Qbœ, ¯v̂ ’̄¨m¤§Z I Drcv`bg~Lx Kg©cwi‡ek cvIqvi AwaKvi‡K 

kÖ×v K‡i| ms‡e`bkxj I AiwÿZ e¨w³ †hgb wK‡kvi kÖwgK, byZb I m¤¢ve¨ gv Ges cÖwZewÜ e¨w³ we‡kl myiÿv myweav cÖ`vb 
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Kiv nq| Avgiv kÖwgK‡`i wbivcËv‡K m‡e©v”P AMÖvwaKvi cÖ`vb Kwi I D™¢zZ cwiw¯’wZ mwµqfv‡e †gvKv‡ejv Kwi| Avgiv me©`vB 

AvBbvbyhvqx †ckvMZ ¯̂v¯’̈  I wbivcËv wewagvjv †g‡b Pwj| KZ…©cÿ I kÖwgK cÖwZwbwai mgš̂‡q MwVZ GKwU Ô¯̂v¯’̈  I wbivcËv 

KwgwUÕ Av‡Q hviv wbivc` I ¯v̂¯’̈ m¤§Z Kg©cwi‡ek wbwðZ K‡i| kÖwgK‡`i ¯v̂ ’̄¨ I wbivcËvi m¤¢ve¨ ûgwK wPwýZ, g~j¨vqb, 

Gov‡bv I mvov cÖ`v‡bi mywbw`©ó c×wZ Pvjy Av‡Q| kÖwgKZ‡`i Kg©‡ÿ‡Îi mv‡_ m¤ú„³ ̀ yN©Ubv, AvNvZ I Amy¯’Zv †gvKvwejv Kivi 

Kvh©Kix cÖwZ‡iva e¨e¯’v MÖnb Kiv nq Ges ch©vß wPwKrmv myweav, dvqvi ewnM©gb c_, wbivcËv miÄvg, ch©vß Av‡jvwKZ I 

Avivg`vqK Kg© †ÿÎ cÖ`vb Kiv nq| Avgv‡`i D‡Ïk¨ Kg©‡ÿ‡Îi mv‡_ mnRvZ wec` I SuywK hZUv m¤¢e Kgv‡bv| Avg‡`i feb 

I †gwkb-miÄv‡gi fwel¨ m¤¢ve¨ Riæix cwiw ’̄wZ †gvKvwejv Kivi Rb¨ h_vh_ w¯’wZkxj I myiÿv e¨e¯’v MÖnb Kiv Av‡Q| Riæix 

cwiw¯’wZ‡Z AbygwZ QvovB kÖwgK‡`i Kg© ’̄j Z¨vM Kivi AwaKvi‡K Avgiv kÖ×v Kwi| Avgiv weï× Lvevi cvwb, cwi”Qbœ Lvevi 

¯’vb I K¨vw›Ub myweav cÖ`vb Kwi| Avgiv webvg~‡j¨ mKj‡K e¨w³MZ wbivcËv miÄvg cÖ`vb Kwi|  
Occupational Health and Safety: Bando Design respect the right to safe, clean, healthy and productive workplace of workers. 
Vulnerable individuals such as young workers, new & expecting mothers and persons with disabilities, shall receive special 
protection. We shall prioritize worker health and safety above all else, and proactively address any safety issues that could arise. We 
remain compliance with occupational health and safety regulations as required by local laws. A Health and Safety Committees 
comprising management and workers is in place to ensure a safe and healthy work environment. We have systems in place to detect, 
assess, avoid and respond to potential threats to the health and safety of workers. We take effective measures to prevent workers 
from having accidents, injuries or illnesses, arising from, associated with, or occurring during work and provide adequate medical 
resources, fire exits and safety equipment, well-lighted and comfortable workstations. Thereby we are aiming to minimize the causes 
of hazards inherent within the workplace as far as reasonable. We shall take all appropriate measures for the stability and safety of 
the equipment and buildings, as well any foreseeable emergency. We respect the workers’ right to exit the premises from imminent 
danger without seeking permission. We ensure access to drinking water, safe and clean dining area and canteen. We always provide 
effective Personal Protective Equipment (PPE) to all workers free of charge. 

 

wbivcËvnxb wb‡qvM bq t evb&‡`v wWRvBb wbwðZ K‡i ‡h, wb‡qvM m¤úK© †Kvb kÖwg‡Ki mvgvwRK I A_©‰bwZK AwbivcËvi KviY 

NUvq Ges kÖwg‡Ki wb‡qvM ¯’vbxq AvBb, cÖPwjZ cÖ_v I AvšÍR©vwZK kÖggvY Abyhvqx ¯x̂K…Z I WKz‡g‡›UW wb‡qvM e¨e¯’v envj 

Av‡Q| Kv‡R †hvM`v‡bi c~‡e© cÖ‡Z¨K‡K wb‡qvMcÎ cÖ`vb Kiv nq †hLv‡b Zvi AwaKvi, KiYxq, wb‡qv‡Mi kZ©vejx, Kg©N›Uv, 

†eZb-fvZv BZ¨vw` Z_¨vejx †evaMg¨fv‡e Rvbv‡bv nq| Avgiv wkÿvbexk ¯‹x‡gi gZ †Kvb wb‡qvM e¨e¯’v e¨envi Kwibv hvi 

gva¨‡g Zv‡K wbqwgZ wb‡qvM ev `ÿZv cÖ`vb †_‡K ewÂZ Kivi ev kÖwgK‡`i myiÿv e¨wZwi‡KB mvgwqK AvKw¯§K KvR c~i‡bi 

Rb¨ †KejgvÎ kÖgPzw³ Kivi †Kvb AwfcÖvq bvB| AwaKš‘, mveK›Uªvw±s KvR kÖwgK‡`i AwaKvi ewÂZ Ki‡Z Kiv nq bv|  
No Precarious Employment: Bando Design ensure that the employment relationships do not cause insecurity and social or economic 
vulnerability for the workers and work is performed on the basis of a recognized and documented employment relationship, 
established in compliance with local laws, custom or practice and international labor standards. Before entering into employment, 
appointment letter is provided with understandable information about the rights, responsibilities and employment conditions, 
including working hours, remuneration and terms of payment. We do not use any employment arrangements of apprenticeship 
schemes where there is no intent to impart skills or provide regular employment; seasonality or contingency work when used to 
undermine workers’ protection and labor-only contracting. Furthermore, the use of sub-contracting is not to undermine the rights 
of workers. 

 

cwi‡ek myiÿv t evb&‡`v wWRvBb Bnvi Kg©cwiwai g‡a¨ cwi‡ekMZ mKj AvBb, wewa, wbqgvejx I gvY`Û †g‡b P‡j Ges 

cwi‡e‡ki AebwZ cÖwZ‡iv‡ai cÖ‡qvRbxq c`‡ÿc MÖnb K‡i| cwi‡e‡ki Dci ¸iæZ¡c~Y© cÖfvemg~n cwigvc Kiv nq Ges Z`byhvqx 

bxwZ I c×wZ cÖYqb Kiv nq hv cwi‡e‡ki cÖwZ Avgv‡`i `vwqZ¡‡ev‡ai cÖwZdjb NUvq| cvwicvwk¦©K m¤úª`vq, cÖvK…wZK m¤ú` ev 

mvgwMÖKfv‡e cwi‡e‡ki Dc‡i Dci ÿwZKi cÖfve cÖwZ‡iva ev Kgv‡bvi Rb¨ ch©vß c`‡ÿc MÖnb I ev Í̄evqb Kviv nq| Avgiv 

mwVK eR¨© e¨e¯’vcbv wbwðZ Kwi Ges e‡R¨©i AvBbvbyMfv‡e cwi‡ek evÜe wb®úwË ch©šÍ ch©‡eÿY Kwi|  
Protection of the Environment: Bando Design comply with all applicable environmental laws, rules, regulations and standards to 
their operations and takes necessary measures to avoid environmental degradation. Significant environmental impacts of operations 
are assessed and establish effective policies and procedures that reflect the environmental responsibility. Adequate measures are 
implemented to prevent and/or minimize adverse effects on the community, natural resources and the overall environment. We 
ensure proper waste management; including monitoring the disposal of any waste material to ensure such disposal is done safely 
and in a manner consistent with all relevant environmental laws. 

 

‰bwZK e¨emv t evb&‡`v wWRvBb `~bx©wZ, RyjygevwR ev AvZ¥mvr g~jK Kg©Kv‡Û RwoZ bq ev Nyl ev †Kvb cÖKvi A‰bwZK Avw_©K 

myweavi Aw½Kvi, cÖ Í̄ve, cÖ`vb ev MÖnb K‡i bv| Avgiv cÖ‡Z¨‡Ki e¨w³MZ Z_¨ wbweofv‡e msMÖn I ch©v‡jvPbv Kwi| G‡ÿ‡Î 

Avgiv †MvcbxqZv I Z_¨ wbivcËv AvBb †g‡b Pwj| 
Ethical Business Behavior: Bando Design is not involved in any act of corruption, extortion or embezzlement, nor in any form of 
bribery - including but not limited to - the promising, offering, giving or accepting of any improper monetary or other incentive. We 
collect, use and otherwise process personal information with reasonable care. We comply with privacy and information security laws 
in this respect.  
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kÖwgK m¤ú„³Zv I myiÿv t evb&‡`v wWRvBb GKwU my›`i g¨v‡bR‡g›U c×wZ Pvjy K‡i‡Q †hLv‡b kÖwgK I Zv‡`i cÖwZwbwaiv Kg© ’̄‡ji 

wewfbœ wel‡q gZwewbgq Ki‡Z cv‡i Ges kÖwgK‡`i myiÿvi wel‡q h_vh_ e¨e¯’v MÖnb Ki‡Z cv‡i| Avgiv kÖwgK‡`i AwaKvi I 

KZ©e¨ m¤ú‡K© m‡PZb Ki‡Z Dchy³ c`‡ÿc wb‡q _vwK| Avgiv mKj ch©v‡qi kÖwgK, Kg©Pvix, Kg©KZ©v I kÖwgK cÖwZwbwa‡`i 

h‡_ó cvi`kx© K‡i ‰Zix Kwi †hb Zviv Kg© ’̄‡j mdjfv‡e cÖwkwÿZ wel‡qi cÖ‡qvM Ki‡Z cv‡i| Avgiv Rvwb †h, Kv‡Ri cÖwZwU 

ch©v‡q µgvMZ m‡PZbZv I cÖwkÿY cÖ‡qvRb, we‡kl K‡i †ckvMZ ¯v̂ ’̄¨ I wbivcËv wel‡q| d¨v±ixi cÖwZwU ch©v‡q Kvh©Kix 

Awf‡hvM c×wZ cÖwZôv Kiv n‡q‡Q †hLv‡b e¨w³ I m¤úª`v‡qi †h †KD weiƒc cÖfv‡ei ¯^xKvi n‡Z cv‡i| Awf‡hvM wbimb c×wZ 

mymsMwVZ hv A‡bK `ªæZ wePvi I wb®úwË K‡i|  
Workers Involvement and Protection: Bando Design has established good management practices that involve workers and their 
representatives in sound information exchange on workplace issues, and allow for appropriate measures for protecting workers. We 
take specific steps to make workers aware of their rights and responsibilities. We build sufficient competence among all levels staffs, 
workers and workers representatives in order to embed these practices in the facility successfully. We understand that, continuous 
awareness and training at each level of work is essential, particularly with regard to Occupational Health and Safety. We have 
established effective operational-level grievance mechanisms for individuals and communities who may be adversely impacted. 
Judicial systems are effective and well-resourced, grievance mechanisms offer speed of access and remediation. 

 

mvcøvB †PBb e¨e¯’vcbv t evb&‡`v wWRvBb Bnvi mvcøvB †PB‡b mvgvwRK cwieZ©‡bi mÿgZv m¤ú‡K© mRvM Ges e¨emvwqK 

Askx`vi‡`i mv‡_ `vwqZ¡c~Y© m¤úK© eRvq iv‡L I Zv‡`i Kv‡QI Abyiƒc Avkv K‡i| Avgv‡`i AvPiYwewa ev Í̄evq‡bi ‡ÿ‡Î 

†óK‡nvìvi‡`i mswkøóZvi Rb¨ mn‡hvMxZvc~Y© cÖ Í̄vebv ivwL Ges hyw³msMZ I Dchy³ e¨e¯’v MÖnb K‡i _vwK| Avgiv mgqgZ 

P¨v‡jÄ wPwýZ I ‡gvKvwejvi Rb¨ Z_¨ wewbgq K‡i _vwK| gvbevwaKv‡ii Dci weiƒc cÖfve c‡o Ggb wKQzi we¯ÍvwiZ g~j KviY 

Rvb‡Z I Z`byhvqx e¨e¯’v wb‡Z me©`v m‡Pó _vwK| Avgiv cÖ‡qvRbxq e¨e¯’vcbv c×wZ I bxwZgvjv cÖYqb K‡iwQ Ges mswkøó 

mKj‡K ch©‡eÿYg~jK `vwqZ¡ cÖ`vb K‡iwQ hv‡Z K‡i mvcøvB †PB‡b gvbevwaKvi I cwi‡e‡ki Rb¨ nvwbKi †h †Kvb wKQz wPwýZ 

I iÿv Kiv hvq| 
Supply Chain Management: Bando Design acknowledge our capacity to influence social changes in the supply chains and manage 
relationships with all business partners in a responsible way and expect the same in return. We have a co-operative approach to 
involvement of all stakeholders; take all reasonable and appropriate measures for implementation of our Code of Conduct. We 
exchange information for timely identification of any challenge that requires mitigation. We strive to further detail the root causes 
of any such adverse impact in human rights. We embed responsibility with due diligence and develop the necessary management 
systems, policies and processes to a reasonable extent as well as effectively prevent and address any adverse human rights or 
environmental impacts that may be detected in the supply chain. 

 

Kv÷gm Kgcøv‡qÝ t evb&‡`v wWRvBb cÖ‡hvR¨ Kv÷gm AvBb †g‡b P‡j Ges wdwbk&W c‡Y¨i A‰ea UªvÝwkc‡g›U msµvšÍ †cÖvMÖvg 

cÖwZôv K‡i I †g‡b P‡j| Avgiv wbwðZ Kwi †h, Avgv‡`i Drcvw`Z cY¨ h_vh_ AvBb †gvZv‡eK mwVKfv‡e wPwýZ ev †j‡ej 

Kiv n‡q‡Q| Avgiv me AW©v‡ii mKj KuvPvgvj I Avbymw½K mKj e¯‘i wnmve ivwL I †mBmv‡_ we¯ÍvwiZfv‡e Drcv`b wnmve 

ivwL| 
Customs Compliance: Bando Design comply with applicable customs laws; establish and maintain programs to comply with customs 
laws regarding illegal transshipment of finished products. We ensure that all merchandise is accurately marked or labeled in 
compliance with all applicable laws. We keep records for all materials and orders, as well as maintain detailed production records.  

 

wmwKDwiwU t evb&‡`v wWRvBb ißvbxi mgq Rvnv‡R cY¨ †evSvBKiY Kv‡j A‰ea Kv‡M©v cÖwZnZ Kivi Rb¨ mKj‡¶‡Î chv©ß 

wbivcËvg~jK e¨e¯’v MÖnb K‡i _v‡K| gv`K ª̀e¨, Rxevby, we‡õviK`ªe¨, A ¿̄-k ¿̄, ‡ZRw®Œq Ges Ab¨vb¨ †eAvBbx `ªe¨ Bnvi 

AšÍf~©³| Avgiv cY¨ †PvivPvjvb wbiærmv‡ni mKj Kvh©µ‡g mnvqZv Kwi I d¨v±ix‡Z wkc‡g›U ‡jvwWs‡qi cÖwµqv bRi`vix Kivi 

c×wZ †g‡b Pwj| KviLvbvi wbivcËv wbwðZK‡í wewfbœ ch©v‡q mywbw`©ó bxwZgvjv cÖYqb Kiv n‡q‡Q †hgb, cwi`k©‡Ki Rb¨ 

bxwZgvjv, KviLvbvi Pvwe msi¶‡Yi bxwZgvjv, c¨vwKs Gwiqvi Kvh©cÖYvjx bxwZgvjv, †jvwWs Gwiqvi bxwZgvjv BZ¨vw`| 
Security: Bando Design maintains vigilant security system to guard against the introduction of non-manifested cargo into outbound 
shipments. Drugs, biohazard, explosives, fire arms, radiometer and other contraband items are included in it. We support all actions 
to discourage smuggling of goods and maintains a system to monitor the shipment loading process in the factory premises. To ensure 
the security of the factory policy on various aspects are made i.e, Visitors policy, Key control policy, packing area working policy, 
loading area policy, etc. 

 

Aweivg DrKl©mvab t evb&‡`v wWRvBb Gi Uc g¨v‡bR‡g›U Kg© ’̄‡ji Ae¯’v, cwi‡ek e¨e¯’vcbv I mvwe©K cÖvwZôvwbK e¨e¯’vcbv 

c×wZi gvb Aweivgfv‡e DrKl©mva‡bi Rb¨ AZ¨šÍ cÖwZkÖæwZe×| mKj‡K mv‡_ wb‡q GKZve×fv‡e KvR K‡i mvcøvB †PB‡bi 

Kg©cwiw¯’wZ avivevwnKfv‡e Dbœqb NUv‡Z Avgiv me©`vB m‡Pó| G‡ÿ‡Î mvcøvB †PB‡bi Askx`vi I wewfbœ ch©v‡qi cÖfvweZ 

‡óK‡nvìvi‡`i mn‡hvwMZvi g~j¨ mgfv‡e cÖ‡qvRb|  

Continual Improvement: Bando Design’s top management is highly committed to ensure the continuous improvement of working 
conditions, environmental management and quality of organizational management system. By working together and taking a 
common approach, we have a greater impact on, and better chance of improving working conditions in the supply chains. The value 



 
 
 
 

 

c„ôv 5 (5) 

 

c~e© biwmsncyi, Avïwjqv, XvKv 
 

of cooperation is equally important in the relationship with the partners in the supply chain and affected stakeholders at different 
levels. 

 

ÿgZvqb t evb&‡`v wWRvBb Ggbfv‡e †e‡o DV‡Z Pvq †hLv‡b gvbweK I kÖg AwaKv‡ii cÖwZ kÖ×v Av‡Q Ges m¤ú~Y© mvcøvB †PB‡b 

†UKmB c×wZ‡Z Kg© ’̄j I cwi‡e‡ki Dbœqb Ki‡Z Pvq I †mUv‡K wbqwgZ ms¯‹…wZ‡Z cwiYZ nq| 
Empowerment: Bando Design want to develop in a way that respects human and labor rights as well as to provide business units in 
the supply chain with the tools needed to improve working conditions in a sustainable manner and make a regular culture. 
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e¨e¯’vcbv cwiPvjK 
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